The Basics of Behaviorism

Assumptions of Behaviorism


1. Influence of the environment


2. Focus on observable events (stimuli and responses)


3. Learning as a behavior change


4. Contiguity of events


5. Similarity of learning principles across species

Classical Conditioning

1. Existing stimulus-response association (unconditioned)

2. Pairing of neutral stimulus with unconditioned

3. Neutral stimulus becomes conditioned stimulus – elicits conditioned response

Applying Classical Conditioning


1. Create a positive classroom environment

2. Be sure that students associate success with all areas of the curriculum.

3. Present difficult tasks slowly and gradually

Classical vs. Operant Conditioning


1. Pairing of stimuli vs. reinforcement


2. Involuntary vs. voluntary response 

Reinforcer – any consequence that increases a behavior

Punisher – any consequence that decreases a behavior
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	Negative

	Reinforcement
	++
	--

	Punishment
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	-+


Encouraging Productive Classroom Behaviors Through Operant Conditioning


1. Reinforce desirable behaviors

2. Give feedback about specific behaviors rather than general areas of performance

3. Provide opportunities for students to practice correct behaviors

4. Remember that different things are reinforcing to different students

5. When the baseline level of a desired behavior is low, gradually shape the behavior over time by reinforcing closer and closer approximations


6. Cue appropriate behaviors

7. Once students are exhibiting desired behaviors frequently, continue to reinforce them intermittently so that they don’t undergo extinction

Using Reinforcement Effectively


1. Specify the desired behavior at the beginning.

2. Identify consequences that are truly reinforcing for each student.

3. When trying to encourage the same behavior in a group of students, consider using a group contingency.


4. Make response-consequence contingencies explicit.

5. When giving reinforcement publicly, make sure that all students have an opportunity to earn it.

6. Administer reinforcement consistently (move from continuous to intermittent reinforcement as they become more skilled).


7. Monitor students’ progress.


8. Try the least elaborate or tangible reinforcers first!!!

Practical Reinforcers

1. Self-reinforcement


2. Praise


3. Attention


4. Grades and recognition


5. Home-based reinforcement


6. Privileges


7. Activity reinforcers (Premack Principle)


8. Tangible reinforcers


9. Food

Types of Social Reinforcement:


1. Praising words and phrases


2. Nearness


3. Physical Contact


4. Expressions

Steps of an Applied Behavior Analysis:


1. Identify target behavior(s) and reinforcer(s).


2. Establish a baseline for the target behavior.


3. Choose a reinforcer and criteria for reinforcement.

4. If necessary, choose a punisher and criteria for punishment.

5. Observe behavior during program implementation, and compare it to baseline.

6. When the behavior management program is working, reduce the frequency of reinforcement.

Reasons for misbehavior

1. Teacher attention – pay attention when doing well, ignore when misbehave


2. Peer attention – remove, group contingencies

“Students who refuse to do what the teacher has asked are consciously or unconsciously weighing the effect of their defiance on their standing among their classmates.”

3. Boredom, frustration fatigue – prevention, active involvement, cooperative learning, challenge, change

Seven Principles of Effective Punishment (O’Leary and O’Leary):


1. Use punishment sparingly.

2. Make it clear to the child why he or she is being punished.

3. Provide the child with an alternative means of obtaining some positive reinforcement.

4. Reinforce the child for behaviors that are incompatible with those you wish to weaken (e.g., if you punish for being off-task, also reinforce for being on-task).

5. Never use physical punishment.

6. Never punish when you are in a very angry or emotional state.

7. Punish when a behavior starts rather than when it ends.

Behaviorism in the Classroom

1. Break down the skills and information to be learned into small units (shaping). 

2. Check students’ work regularly and provide feedback as well as encouragement (reinforcement). 

3. Teach "out of context." Behaviorists generally believe that students can be taught best when the focus is directly on the content to be taught. Behavioral instruction often takes the material out of the context in which it will be used. 

4. Direct or "teacher centered" instruction is most common. Lectures, tutorials, drills, demonstrations, and other forms of teacher controlled teaching tend to dominate behavioral classrooms.
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